6.05
Wages

#59

a)  Within thirty (30) days of ratification of the Agreement, full-time and part-time employees (excluding Advanced Practice Nurses) will be placed on the appropriate step on the wage scale based on their amount of credited experience, as per 6.04. To ensure proper placement on the wage scale, the Employer shall provide written notice to each employee of their credited years of experience and date of hire within thirty (30) days of the ratification of the Agreement. A copy shall also be sent to the Union. Employees shall report any errors to the Employer within thirty (30) days of the mailing of the notice.  Errors in calculated years of experience will be corrected by the Employer no later than two (2) pay periods after an employee has reported the error. Once corrected and confirmed, the amount of credited experience shall establish the employee’s starting step on the wage scale, from which the employee shall progress during their employment.

b) Employees whose hourly rate is higher than the step which is appropriate for their years of experience will be “red circled.” They will not be eligible for step increases until the wage rate of their experience level meets or exceeds their hourly rate. They will, however, be eligible for any across the board increases in the Agreement.

c) Employees whose hourly rate is lower than the step which is appropriate for their years of experience shall be placed on the appropriate level and have their hourly rate increased to the wage rate for that level.

d) Employees whose credited years of experience are more than the number of steps on the wage scale shall initially be placed on Step 21. 

e) No employee will have their current wage rate reduced based upon wage adjustments made under this section.

f) Each year on their anniversary date, an employee will advance one step up the wage scale.

g) Wage adjustments pursuant to 6.02(a) shall apply to probationary employees.

h) New hires will not be placed on a step of the wage scale that is higher than any current employee with the same amount of credited experience. The amount of credited experience shall establish the employee’s starting step on the wage scale, from which the employee shall progress during their employment.

i) After the initial placement on the wage scale, full-time and part-time employees shall receive a five percent (5%) across the board wage increase effective June 1, 2010 and a five percent (5%) across the board wage increase effective June 1, 2011. The wage scale will be adjusted accordingly.

j) Examples: 

(1) An employee with fourteen years of experience and who was hired September 1 is currently earning $33.91. Her wage rate is initially adjusted to place her on the appropriate step, $34.20. In addition, she receives a 5% across the board wage increase effective June 1, 2010, to $35.91. Effective September 1, 2010, she moves to Step 15, $36.44. Effective June 1, 2011, she receives a 5% across the board wage increase, to $38.26. Effective September 1, 2011, she moves to Step 16, $38.81.

(2) An employee with ten years of experience and who was hired March 1 is currently earning $35.00. (The Step 10 wage rate is $32.20.) She will receive a 5% across the board wage increase effective June 1, 2010 and a 5% across the board wage increase effective June 1, 2011. She will not receive any step increases.

(3) An employee with thirty years of experience and who was hired January 1 is currently earning $40.61. She will be placed on Step 21 of the wage scale. She will receive a 5% across the board wage increase effective June 1, 2010, $42.64. Effective January 1, 2011, she moves to Step 22, $42.89. Effective June 1, 2011, she receives a 5% across the board wage increase, to $45.03. Effective January 1, 2012, she moves to Step 23, $45.30.

k) The wage scale for the term of the Agreement is below:

	Step
	Rate
	1-Jun-10
	1-Jun-11

	0
	$26.20 
	$27.51 
	$28.89 

	1
	$27.20 
	$28.56 
	$29.99 

	2
	$27.70 
	$29.09 
	$30.54 

	3
	$28.20 
	$29.61 
	$31.09 

	4
	$28.70 
	$30.14 
	$31.64 

	5
	$29.70 
	$31.19 
	$32.74 

	6
	$30.20 
	$31.71 
	$33.30 

	7
	$30.70 
	$32.24 
	$33.85 

	8
	$31.20 
	$32.76 
	$34.40 

	9
	$31.70 
	$33.29 
	$34.95 

	10
	$32.20 
	$33.81 
	$35.50 

	11
	$32.70 
	$34.34 
	$36.05 

	12
	$33.20 
	$34.86 
	$36.60 

	13
	$33.70 
	$35.39 
	$37.15 

	14
	$34.20 
	$35.91 
	$37.71 

	15
	$34.70 
	$36.44 
	$38.26 

	16
	$35.20 
	$36.96 
	$38.81 

	17
	$35.70 
	$37.49 
	$39.36 

	18
	$36.20 
	$38.01 
	$39.91 

	19
	$37.20 
	$39.06 
	$41.01 

	20
	$38.80 
	$40.74 
	$42.78 

	21
	$40.61 
	$42.64 
	$44.77 

	22
	
	$42.89 
	$45.03 

	23
	
	$43.14 
	$45.30 

	24
	
	
	$45.55 

	25
	
	
	$45.80 


l) Per Diems 

Per Diem employees shall receive a 5% increase effective June 1, 2010 and a 5% increase effective June 1, 2011.

Current Rate - $39.98

Effective June 1, 2010 - $41.98

Effective June 1, 2011 - $44.08
m) Advanced Practice Nurses shall receive a 5% increase effective June 1, 2010 and a 5% increase effective June 1, 2011.

n) Case Managers will be placed on the appropriate step of the wage scale and receive the across the board and step increases. However, Case Managers will continue to be salaried employees.










