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November 9, 2009

AGREEMENT

This Agreement made as of the ____ day of anbybetween Newton Memorial
Hospital, (herein after referred to as the “Employar*Hospital’) and the HEALTH
PROFESSIONALS AND ALLIED EMPLOYEES, AFT/ AFL-CIOhéreinafter referred to as
the "Union").

PURPOSE AND INTENT

It is the intent of the parties to set forth thegjreement with respect to wages, hours and
conditions of employment.

ARTICLE 1. LABOR/MANAGEMENT RELATIONSHIP
1.01 Union Recognition #1

The Hospital hereby recognizes the Union as the sdle@ariusive bargaining agent pursuant to
the certification of the National Labor Relations Bb&2-RC-12944) for the bargaining unit of
all full-time and regular part-time staff registeredsas and per diem registered nurses
employed by the Employer, including. Excluded are offleei@al employees, managerial
employees, professional employees, guards and superassdedined in the National Labor
Relations Act.

Whenever the terms “employee” or “employees” are isedinafter in this Agreement, they
shall be deemed to apply only to the employees of thedypilvho are included in the
bargaining unit.

1.02 New Job Classifications #H2

In the event that the Employer establishes a newlpasification which falls within the scope of
the bargaining unit, as defined in Section 1.01, the Empkhadt notify the Union in writing of
such an establishment and shall bargain with the Ungardeng the terms and conditions of the
new job classification.

1.03 Temporary Employees #3

The definition of a temporary employee shall include @oy-bargaining unit personnel
performing bargaining unit work on a temporary basis. Temp@maployment may be utilized
only where no bargaining unit employees are available aner tihd following circumstances:

a. Anunforeseen, emergent circumstance that resulkeinged for staff coverage.

b. When an employee has an extended and approved leave tHoess maternity,
education needs and military leave.

c. When a prolonged staffing shortage occurs despite a docuhrestaitment campaign.
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Employees may bump any temporary employee with at feas(4) hours notice.

No temporary employee shall be hired for the purpodsyafg off or replacing a laid off
employee in the bargaining unit.

A temporary employee who works at the Hospital for gnetinan a ninety (90) calendar day
period shall become and remain a member of the uniorasdition of employment.

The Hospital shall provide the union with a list of temgrg employees, the hours of work,
assignments, and hourly rates of pay. Such informatialh Isé provided to the union on a
monthly basis.

1.04 Work Preference for Bargaining Unit Employees #4

All preference for all available bargaining unit work amddishall be given to bargaining unit
employees over any other individuals.

A non-bargaining unit employee shall be pulled, reasdigeencelled, or transferred before
bargaining unit employees.

Except for occasional assistance and training, and inesdgen emergency circumstances,
supervisors/managerial staff shall not perform the weadtomarily performed by bargaining
unit employees.

1.05 Sub-contracting #5

There shall be no sub-contracting of bargaining unit workaguhe term of the agreement.

1.06 New Workplace Technologies #6

When used in this section, the term “technologies”l §iwinterpreted to include computer
hardware and software, materials, equipment, machiaadytools.

The Hospital shall provide the Union, in writing, witthanced notice of any proposed changes
in technologies at least ninety (90) days before the gexpdate of implementation. Such notice
shall contain a full description of the change, the psed implementation timetable, and the
impact on employees

No members of the bargaining unit shall be laid off oe sges and benefits as a result of new
workplace technologies.

Nothing in this section shall be interpreted to replacgimmish the Union’s statutory right to
bargain over any changes that are mandatory subjecésgzibing and/or that impact
mandatory subjects of bargaining.

1.07 Statusof the Bargaining Unit #7
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The Employer shall not raise or challenge the ngeesvisory status of any positions currently in
the bargaining unit. The parties further agree that anyigrescurrently in the bargaining

unit, irrespective of any future ruling by the National LaBetations Board, will continue to be
considered part of the bargaining unit.

The responsibilities/job duties of any position curremtlyhe bargaining unit, or the
responsibilities/job duties that are or may be assitpyetie Employer to any bargaining unit
employee, shall not include or be considered in anysu@grvisory or managerial duties as
defined or may be defined by the National Labor Relatiarerd

The parties recognize and agree that employees aretimgt iacthe capacity of a supervisor
when they are the Charge Nurse or when they functigrear interviewer, participant in a
hospital committee, scheduler, or preceptbhe employees in any positions currently in the
bargaining unit do not have authority in any capacity, wisgiming any role that may be
assigned to them by the employer or which he / she nheywise volunteer for, to hire, transfer,
suspend, lay off, promote, discharge, assign, rewardsoiptine employees, or responsibly
direct them, or to adjust their grievances, or effetyivo recommend such action. In the event it
is determined that any such work is determined to be superasatgfined by the National
Labor Relations Act , then such assignment shall laelgtvoluntary on the part of the
employees in any position currently in the bargaining unit.

1.08 Successors #8

In the event an entire operation or any part thesetaflien over by receivership or bankruptcy
proceeding, such operation shall continue to be subjeetrtes and conditions of this
Agreement for the life thereof.

In the event of an acquisition, affiliation or diskdition of the Hospital or a merger of the
Hospital, this Agreement and its terms and conditiont sadinding on all parties, including
the successor entity, for the life thereof.

1.09 Information tothe Union #9

The Hospital agrees to provide the Union with a listlbémployees, their addresses, telephone
numbers, e-mail addresses, date of hire, classificaiatys, assignment, curreate of pay,
social security number and the date of birth and the anaduhtes deducted every six months.
The Hospital will provide a monthly update to this listluding new hires, starting rate of pay
and years of experience given to the emplogkanges in employment status or changes in the
information above.

The Hospital shall provide new employees with dues demtuatithorization forms, supplied by
the Union, at the end of thirty (30) calendar days of eympént and shall forward the signed
authorization form to the Union office.
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All information will be provided to the Union by hard copydain an electronic format
compatible with the specifications given by the Union.

All correspondence to the Union, unless otherwise gpddifierein, shall be addressed to the
HPAE President at 110 Kinderkamack Road, Emerson, NJ 07630.

1.10 Union Representatives #10

The Union will notify the Employer of its representas who are authorized to deal with the
Employer about conditions of employment and adjustmefipsoblems arising under this
Agreement.

An HPAE Staff Representative may enter the Hosfotathe purpose of investigating
grievances and administration of the contract.

Employees who attend meetings at the Hospital whildwctimg union business shall not suffer
a loss of pay for time spent at such meetings. Suckingptime spent in attendance shall be
considered time worked for the purpose of calculating onert Employees who attend such
meetings, if scheduled to work, shall be released withbgdiie Employer.

Employees who attend negotiations as members of ttgaBang Committee will be released
from work without loss of pay for time spent in negotiai. Such time will be counted as time
worked for the purposes of determining overtime and ottw@uals.

1.11  Union Days #11

Forty (40) days off with pay per year will be availalde the use of duly elected or appointed
Union officials for the conduct of local Union businessnferences, Union meetings, or
educational conferences. Unused days may be accumulatethgurize rolled over into the
following year. Such time off shall be counted as tineeked for the purpose of determining
seniority, benefit accrual and pay rates.

Union time off may be taken in blocks of 4 hours or ihdays. Except in cases of unforeseen
circumstances, the notice for use of such days shalivea twenty-four (24) hours in advance.

1.12  Union Communications #12

The Employer will provide a bulletin board by the cafiete Such bulletin board will have a
glass or Plexiglas door that will be locked for the egitle use of the Union. The bulletin board
will be a double door type approximately 48 X 32 inches.

The Employer shall mount a mailbox with a lock thlt be provided by the Union. The mail
box will be located in the lobby for the use of the Wnio

Employees shall be entitled to use their hospital #-awaounts for the purposes of investigating
grievances and administration of the agreement.
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The Employer shall make available to employees mgapace for Union meetings and events,
provided that reasonable notice is given to the Emplayersuch space is available.

During the orientation period for new employees, a remtasive designated by the Union shall
address the new employees about the Union during tinssket specifically for such purpose.
Such Union orientation will not exceed one (1) hour. Tihen representative shall be paid, and
if scheduled to work released for conducting such meetings.

1.13 Union Security #13

To the extent not inconsistent with the Jainsshall be a condition of employment that all
employees of the Hospital covered by this Agreementavbanembers of the Union in good
standing on the effective date of this Agreement shalkin members in good standing with
respect to the tendering of regularly scheduled dues oufefesmly applied. Those who are not
members on the effective date of this Agreement sloalhe extent not inconsistent with the
law, on the thirtieth (30) calendar day following the etifiee date of this Agreement, become
and remain members in good standing in the Union.

It shall also be a condition of employment thaeafiployees covered by this Agreement who are
hired, rehired, reinstated or transferred into the bargaiumitgshall, to the extent not
inconsistent with the law, become a member of the Unitiin the ninetieth (99) calendar day
following the beginning of such employment and remain membeaysod standing in the

Union. Where the effective date of the Agreement idematroactive, the execution date shall
be substituted for the effective date.

The failure of any employee to become a member of therlLat the required time shall obligate
the Hospital, upon written notice from the Union to suidce, and providing that the Union
membership was available on the same terms availablegéomembers, to discharge such
person. Further, failure of any person to maintain histf@embership in good standing as
required herein shall, upon written notice to the Hospyahe Union to such effect, obligate the
Hospital to discharge such person. The Hospital shall hieerf (15) days following the receipt
of such written notice to take action on the Union’s dedrtardischarge said employee. If
during said period of time the employee tenders or payarttoeint lawfully owed, the Union
must notify the Employer in writing and the Employbak not be required to discharge said
employee.

1.14 Dues Check-off #14

The Hospital shall deduct from the pay of each bargainirtgeamployee who is or thereafter
becomes a member of the Union all membership dues asdiefigection 302 (c) (4) of the
National Labor Relations Act upon the submission froenhion to the Hospital of proper
payroll authorization cards voluntarily executed by th@legees from whom the membership
dues are to be checked off. Such payroll authorization eaed® be in a form that complies
with Section 302 (c) (4) of the National Labor Relasigxct and other applicable law.
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The Union shall certify the amount of membership dueses for service to be deducted from
each employee's pay, whether in the form of initrafees, periodic monthly dues, or authorized
assessments, in writing by an authorized Union official.

The Union shall indemnify the Hospital and hold the piiad harmless against any and all
claims, demands, suits and other forms of liability tyege out of, or by reason of, action taken
or not taken for the purpose of complying with any of thevisions of this Article.

Membership dues or fees and fees deducted shall be forwardhedUWaion by the fifteenth (15)
day following the payroll deduction. The Hospital shall the names, hours worked, gross pay
and the amount of dues or fees for service deducted fromeaagloyee.

The Hospital will provide the Union with such information computer diskette in an electronic
format as requested by the Union.

1.15 Voluntary COPE Deduction #15

Upon receipt of a voluntary, duly authorized check-ofhattation, the Employer shall deduct
such amount of monies authorized by employees for thentdnpmlitical action fund, called
HPAE Committee on Political Education (COPE). The am@f money deducted from
employees’ paychecks and an itemized list of such dedudiaisbe forwarded to the Union
no less than one (1) time per month and no laterdhar(1) month following the deductions.

1.16 Labor-Management Committee #16

A Labor-Management Committee composed of five (5) sapr&tives selected by the Hospital
and five (5) representatives selected by the Union shédirbed. The committee shall meet to
discuss and resolve issues that arise during the coutise odntract term.

The meetings will occur monthly unless urgent matteggire more frequent meetings.

Time spent at these meeting will be compensated amsldayed as time worked for the purpose
of calculating overtime.

The Committee is not intended to circumvent the griexgamocedure or the collective
bargaining process.

The Union and the Hospital will hold the first meetinglaé Committee within sixty (60) days
of ratification of the agreement by the Union.

1.17 Hospital Committees #17

The Employer shall have the right to establish come®s in the workplace that involve
bargaining unit employees. The Employer shall notifyfldh@n of all existing committees on
which bargaining unit employees participate and when newrttbees are established by the
Employer that include bargaining unit employees.
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Such notification shall include the purpose of each coreeithe meeting schedule, and the
bargaining unit employees involved. Bargaining unit committeebers shall be afforded time
and coverage of their assignment by the Employer dursgvtiik day to attend such meetings
for their complete duration. Participation in all swgmmittees shall be voluntary. Employees
will receive their regular rate of pay for attendancecanmittee meetings.

Such Committees shall not deal with wages, hours, terrognditions of employment, and there
shall be no changes in wages, hours or working conditibhargaining unit members as a result
of decisions made in such Committees.

In the event that the Employer establishes a coraenfiirsuant to a federal or state law,
regulation, or directive, and such committee is concenigdemployees’ working conditions,
then the Union shall be guaranteed at least two (2)geptatives on the committee. The Union
shall select its representatives to the committee.

1.18 Maintenance of Past Practices #18

Implementation of this Agreement shall not act to glate, reduce, or diminish any conditions
or benefits provided to employees before the effective ofathis Agreement. The Employer
will not make changes in any mandatory subject of banggiexcept by mutual agreement of
the parties.
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ARTICLE 2. RIGHTSOF EMPLOYEES
2.01 Non-Discrimination #19

Neither the Hospital nor the Union shall discriminagginst or in favor of any employee on
account of race, color, creed, national origin, mbsii@us, sexual orientation, sex, age,
handicap or disability. The Hospital will not discrimiaatgainst any employee because the
employee is a member of the Union or has filed a camipbr grievance against the Hospital.

2.02 Discharge and Discipline #20

The Hospital shall not discharge, discipline, or susgrydemployee except for just cause.
Except for egregious offenses, the Hospital shall folopolicy of progressive discipline.

The Union and the employee involved shall be advised itmgof any discipline, discharge or
suspension. A copy of the notice given to the empleyad be mailed or faxet the Union
within forty-eight (48) hours.

Discharges or suspensions shall be brought directly ip3Sté the grievance procedure.

Prior to any meeting with an employee, the Hospitallshform the employee of the nature of
the meeting and whether such meeting could lead to diseipliis disciplinary in nature. The
employee shall have the right to have a Union Reptagee of his or her choice at the

conference.

Disciplinary or investigatory meetings shall be schadlalemutually convenient times for the
Hospital, Union representative and employee, and ntte@employee’s day off.

Discipline shall not be issued more than thirty (30) aidenlays after the event/incident.
2.03 Grievancesand Arbitration #21

A grievance shall be defined as a dispute or complasingrbetween the parties hereto under or
out of this Agreement or the interpretation, applicatimerformance, termination, or any alleged
breach thereof, and shall be processed and disposetheffmliowing manner:

Step 1
An employee(s) having a grievance shall take it up witth esamployee's nurse manager as soon

as possible in an attempt to reach a satisfactory seitie.

An authorized Union representative shall have the rgpgtticipate in all such discussions. The
Hospital shall give its answer to the employee and/@uginorized Union representative within
five (5) calendar days after the presentation of trevgnce in Step 1.
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If the nurse manager does not have the authority to rethedyrievance, the grievance may go
directly to Step 2

Step 2
Should the employee or Union be dissatisfied with thegital’s disposition of such grievance

in Step 1, the grievance may, within ten (10) calendar aftssthe answer in Step 1, be
presented at Step 2 to the Vice President for Patiaet &&vices or his/her designee.

When grievances are presented in Step 2, they shaltlbee@ to writing, signed by the grievant
and/or the Union representative.

The Vice President or his/her designee will meet wighgrievant and/or Union representative
within five (5) calendar days of receipt of the grievanug shall respond in writing within five
(5) calendar days after the meeting.

Step 3
Should the employee or the Union be dissatisfied thighHospital's disposition of the grievance

in Step 2, the grievance may, within ten (10) calendar aftsgsthe answer in Step 2, be
presented at Step 3 to the CEO of the Hospital andBtrdnidesignee. Discharges or
suspensions shall be brought directly to Step 3 of the guevarocedure. The CEO and/or
his/her designee will meet with the grievant and/or bm&presentative within five (5) calendar
days of the receipt of the grievance and shall respowditimg within five (5) calendar days
after the meeting.

Step 4 - Arbitration

Should the Union be dissatisfied with the Employeigpdsition of such grievance in Step 3, the
Union may notify the employer, in writing, of its @rit to take an appeal to arbitration. Such
notice shall be given within thirty (30) calendar dayseakipt of the Step 3 decision, or the date
it was due.

The Union may refer the matter to the American ArbraAssociation within thirty (30)
calendar days of its notice to the Hospital. BothWwmion and the Employer agree to abide by
the American Arbitration Association’s Voluntary LlabArbitration Rules.

Each party will be responsible for one-half (1/2) thimltcost of the arbitrator as well as the
location of the hearing. Each party will be responsibte¢he expenses of its own witnesses or
selected and called by a party to appear before an awhitrat

The arbitrator shall have no power to add to, subtraot,for modify the terms of the
agreement.

The decision of the arbitrator shall be final and bindindoth parties.
Procedures:

The lack of a response by the Hospital within the prieedrtime shall be construed as a negative
response and the Union shall have the right to prowetdet next step.
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The Union and the Hospital may agree to submit a grievarigly at Step 3 of the grievance
procedure.

Time limits may be extended by mutual agreement of therJand the Hospital. Such
extension shall be in writing.

Expedited Arbitration Procedures:

The parties recognize and agree that it may be mutuallyfiti@hto expedite the resolution of
certain grievances. Upon mutual agreement on a case-byasss, the parties shall follow the
following procedures:

The party initiating the grievance will notify the Anean Arbitration Association (AAA) and
request an expedited arbitration hearing. The followingsrahall be followed:

=  AAA will forward one list to the parties involved thatliwist five arbitrators. The
parties may strike one name from the list prior to rengy it to AAA and number the
remaining names in order of preference. The list musttoened within 10 working
days of being sent out by AAA.

= The arbitrators listed by AAA must agree to hear the eatben sixty (60) days of being
assigned the case. If the arbitrator cannot hearase within the time limit, they shall
not be included on the list by AAA.

= |f for any reason the arbitrator cannot fulfill the ightion after being assigned the case,
AAA shall assign the next arbitrator on the list.

If the parties do not agree upon a mutual date within #te @0) days described above, the
arbitrator shall assign a date over the next thirty (2g5s.

Once an arbitrator and date have been selected:

= Both sides will meet prior to the arbitration hearing datieéntify a) the issue that the
arbitrator will be deciding, b) joint exhibits, c) stipted facts regarding the grievance,
and d) the list of witnesses.

= There shall be no post-hearing briefs. Each side stede an opening statement and
concluding statement to identify their position and proofs.

= Both sides agree to accept the decision of the arbiatbnal and binding, and will not
appeal his/her decision to the court system.

2.04 Personnel Files #22
An employee shall be granted access to all his/her paeséle(s), including evaluations.
Copies shall be provided as soon as is reasonably pobsibin no event more than three (3)

days thereafter. Nothing will be added to an employele'svithout the knowledge of the
employee.

10
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An employee shall be allowed to place in his/her fitesponse of reasonable length to anything
contained therein. Further, an employee may requesixfhengement of materials included in
the file where there are pertinent and substantaecuracies, for reasons of time duration,
relevance, or fairness.

A written memorandum of verbal or written warning(sll s removed from the all employee
files once it becomes twelve (12) months old.

11
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ARTICLE 3. DEFINITION AND STATUSOF EMPLOYEES

3.01 Classfication of Employees #23

The following shall define the classification of empmeg. Employees in each of these
classifications are included in the bargaining unit and sleatue seniority.

A full-time employee shall be defined as an employke w regularly scheduled to work at least
thirty five (35) hours per week.

A part-time employee is defined as an employee whegslarly scheduled to work less than
thirty five (35) hours per week

Per Diem employees work on an “as needed” basis ordance with their availability, but are
not obligated to work a scheduled shift, subject to properenb&ng given.

Unless stated otherwise, part time employees will bidexhto prorated portion of all benefits
and time off.

3.02 Changein Status #24

Any change in status must be requested in writing and apblovthe manager.

Change in status shall not delay the use of entitledfiei&such change results in the
entitlement of benefits, coverage will be effectorethe first of the month following the status
change (if the status change occurs on the first ddyeamnonth, entitlement to benefits will be
on the same day).

Employees moving into per diem positions shall be paid owlf@accrued but unused Benefit
Time and sick time at their current rate.

3.03 Probationary Period #25

Newly hired employees shall be considered probatiomarg period of ninety (90) calendar
days from the date of employmeiibhe Hospital may extend the probationary period for up to
thirty (30) additional calendar days to provide for additian@ntation and/or validation of the
probationary employee's ability to perform assigned tadks.extension will be done only with
the prior approval of the Union, which shall not be urwaably withheld.

During or at the end of the probationary period, the Hakpiay discharge an employee at will
and such discharge shall not be subject to the grievanceipres/of this Agreement

3.04 Job Description #26

12
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New employees shall receive a job description fosgreific position he/she has been hired.
Upon request from a current employee, the Hospital phalide the employee with their job
description.

The parties recognize that Registered Nurses are highlytedymafessionals whose chief
responsibility is patient care. Except in cases ofrgemey where to fail to do so immediately
jeopardizes and interferes with patient care, emp®giall not be required to perform non-
nursing duties.

3.05 Seniority: Definition and Commencement #27

Seniority shall be defined as the length of an emplsyeentinuous service with the Hospital.
The employee with the most continuous service shall tteevgreatest seniority and the
employee with the least continuous service shall Haedeiast seniority. Seniority shall be
computed in years, months and days from the date of fast hi

Commencement: An employee’s seniority shall commaeaiftes the completion of the
employee’s probationary period. Upon successful camoplef probation, seniority shall be
computed from the employee’s date of last hire.

3.06 Layoff and Recall Procedures #28

A. In the event a layoff or reduction of hours isessary, the anticipated length and reasons for
such shall be sent to the Union. This notice shall sengas soon as reasonably possible after
the Hospital decides to affect a layoff. A minimumadtynotice of thirty (30) calendar days

shall be provided to the Union, the affected employeesharsd twho might be affected, except

in cases of an unplanned layoff.

An unplanned layoff shall be defined as circumstanceagéhder the Hospital unable to operate
in whole or in part and the Hospital does not have addnotice such as fire, flood, explosion,
equipment failure, war, act of God or other disaster.

B. At the request of the Union, the Hospital will medth the Union to discuss any matters the
Union has concerning the layoff or reduction of hours arekfdore alternatives to prevent
layoffs.

C. LAYOFF PROCEDURES: In case of a layoff, thddwding procedure shall be applied to an
affected employee in order of Hospital-wide seniority:

1. The Hospital will first seek volunteers. If teere no volunteers, then,

2. The most senior affected employee shall be offeredmelof any vacant
position provided that with a reasonable amount of catent the employee is
currently qualified. (This continues through each affectepleyee in seniority
order.)

13
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If the employee refuses a vacant comparable (shifteclassification [i.e., part-
time or full-time], job title, and rate of pay) poshi, s/he will have the option of
being placed in a layoff status, or;

The employee may bump as follows:

a) A full-time employee will be given the choice of buimg from a list of
positions occupied by the least senior full-time emplogeethe employee’s
shift. The employee may bump into any position thagheeis qualified to
perform the job. An employee shall be deemed “not qudiliffehe
employee would require more than sixty (60) days ori@mtdor the position
in question.

b) An employee who is deemed “not qualified” for a particylasition will be
given the option to bump into another position baseceaiwsty. The list of
positions will be equal in number to the number of emgdsyscheduled to be
laid-off on that shift. If the employee chooses taobump any employee
from the list described above, the employee may bumpetst senior full
time or part-time employee at the option of the @#d employee.

c) A part-time employee can only bump a part-time eygs.
d) A laid-off employee is eligible to work as a per diem.

e) The most senior employee may bump the least semiployees on the list on
the same shift and in the same classification l;time or part- time). If
there is no less senior employee on the same shifinathe same
classification who the employee can bump, then,

f) Viewing the employees on the other shifts as one gritvgpmost senior
employee may bump the least senior employee in thigogrothe same job
title.

If the employee chooses not to bump the least isparson in the bargaining
unit, the employee will have been deemed to have waivétehisumping rights
and will be placed in a layoff status.

Each affected employee will have forty-eight (4&)fs from the date of
notification of layoff and bumping options in whichadvise the Hospital
whether or not they intend to bump. The employer prdlvide the bump list and
any other information on the employee’s options toettmployee and the Union.

All employees affected by the lay-off, iting employees who have been
bumped, shall have the right to exercise the optisted above

The Hospital shall send notice of layoff to thieeted employees either by

14
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personal delivery in the Hospital or by certified and reguodail to the address
provided by the employee. It shall be the responsilafithe employee to
provide an address at which the employee can be reachddrnrly fashion of
the sending of the notice by the Hospital.

The notice period will be extended for up to four week$erength of the trip,
whichever is less, for employees traveling outside otthentry at the time the
layoff was announced.

D. REDUCTION IN HOURS: In the case of a reductiorhotirs in a department or unit, the
Hospital will first seek volunteers, then,

1.

2.

The least senior employee in the unit or departmdhhavie their hours reduced.

If the employee does not wish to take a reduction of hailie will be offered a
choice of accepting any vacant position provided that avittasonable amount of
orientation the employee is currently qualified. (T¢ositinues through each
affected employee in seniority order.)

If there are no vacant comparable positions thetefieemployee may bump the
least senior employee on his/her shift. The affectedame may only bump into
a position whose hours are less than or equal to ¢hearéy scheduled hours of
the position of the bumping employee.

An employee, who chooses not to 1) bump, 2) acceptitant comparable
position, or 3) accept a reduction of hours, will be gdain a layoff status.

E. RECALL: Employees in a recall status wdlMg first preference for any vacant position
for which they have the ability and skills to perforlEamployees will be recalled in the reverse
order in which they were laid off. If an employee takgsosition other than his or her original
position, the employee shall have the option of retigrto their original position if it becomes
available. Recall rights shall be effective for oheyear from the effective day of layoff.

F. SUPERSENIORITY: Superseniority shall be accordedvo () designated Union
representatives who administer the contract fopthgose of layoff and recall only.

3.07 Lossof Seniority #29

Seniority rights shall be lost and an employee vélicbnsidered to have had a break in
“continuous” service if any of the following conditions @rcumstances occurs:

A. An employee voluntarily quits; or

B. An employee is discharged for cause; or,

15
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An employee has been laid off continuously for a periocahe (1) year; or,

An employee does not respond to recall after a layaHiwten (10) working days from
the mailing of a recall notice sent by certified meaturn receipt requested, and regular
mail, to the employee at the employee’s last knownesddon the Hospital's payroll
record advising the employee that work is available, arleere is a valid reason for the
failure to respond; or

An employee fails to report to work at the expiratida leave of absence without giving
a reason that is satisfactory to the Hospital for saithré to report to work or gives a
false reason for obtaining a leave of absence; or

If an employee is absent from work for three (3) ecnsive working days without
notifying the Hospital. In the event an employeesftol give said notification, the
employee may be reinstated without loss of senioritfuliyishing an explanation for
such failure that is satisfactory to the Hospital; or

An employee does not work or is otherwise absent fnrmpl@/ment for any reason for a
period of 24 consecutive months.

Seniority: Application and Accrual #30

Seniority shall apply to all issues involving layoff, risc@duction of hours, pension, accrual,
scheduling and the use of paid time off, as well as thgbng or bidding for vacant positions.

3.09

Seniority List #31

The Hospital shall maintain a seniority list showihg hames of employees, their date of hire,
classification, and department; and shall keep such lis¢ruThe Hospital shall provide a copy
of such list to the Union every six (6) months.

3.10

Severance Pay #32

Employees with one (1) or more years of seniority @t®laid off permanently shall receive one
(1) week’s pay for each year of continuous service vighEmployer. Medical benefits shall
continue and be paid for a period of six (6) months by thpl&yer.

3.11 Temporary Closure of a Unit #33

In the event a unit or department is either a) fulhsetl on a temporary basis or b) partially
closed due to a decline in patient census of 60% or more aedatteemore employees assigned
than required by patient care needs, the Hospital whienita best efforts to reassign employees
to work on units and departments within their nursing skithare
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If there are no vacancies within the nursing skill atka employer will not unreasonably deny
employees the right to temporarily fill vacant posigo Positions shall be offered to the most
senior first.

If there are no vacant positions, the employeeheilassigned to work on a unit or department
outside of his/her nursing skill area which he/she is figidlprovided he/she receives proper
training and orientation. Nurses who are floated stwlbe assigned charge responsibilities or
duties, nor be given assignments not commensurate veitheixperience and background.

In addition to the above, at the employee’s optioly,dhke employee may a) utilize Benefit
Time accruals or b) take time off without pay.

The parties understand and agree that an employeerisspainsible to care for patients or
operate equipment for which the employee is not licermgehted or qualified. If an employee
has been floated to another unit and believes the assignsmot in compliance with the
provisions of this article, the employee shall notifylies supervisor.

Unless the assignment involves duties for which the emgl®yrot qualified, oriented or
licensed, the employee shall accept the assignment anpdneve it later.

312 Job Pogting #34
The Hospital shall post notices of all vacant and pesitions.

Posting and Procedure: In the event the Hospital istemdll a bargaining unit position or
create a new job which would be applicable to the barggumit, the Hospital shall post notices
of available positions for fourteen (14) calendar days erbtiietin board and the Hospital's
Intranet. The Hospital agrees to post vacanciss@s as the vacancy or new position is
anticipated. A list of unfilled, vacant positions will &eailable to all employees.

An employee desiring to apply for a position shall submécaest in writing to the Director of
Human Resources. The Hospital will conduct the interygeocess in a timely manner. The
Hospital shall notify all internal applicants of thatsis of their request every two (2) weeks.

The Hospital shall give first consideration and prefeeeto all bargaining unit employees
applying for the position before considering other persoim& Hospital shall award the position
to the applicant on the basis of qualifications, expereand seniority. In the event there is no
difference in the qualifications and experience of aneare such applicants to perform that
work, then the Hospital shall award the position ®hrgaining unit employee with the greatest
seniority. Experience will be a factor in so farsash experience is directly related to the job
and is significantly greater for one candidate ovetl@to The employee selected shall be
transferred to the new position within thirty (30) calerdisys of the date on which the

candidate accepted the position.

In the event that the position remains unfilled farrfeen (14) days because no bargaining unit
or other applicant has demonstrated the ability, qualiinator experience for the position, the
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Hospital may elect to provide an unqualified bargaining unpleyee with the opportunity to
participate in the job training and/or a formalized eduogtimgram provided that:

= The employee and manager agree on a schedule thatineeet®ds of the department and
the employee.

= The education program will not substitute for departmemtahtation, but may be
concurrent.

On a weekly basis, a current list of unfilled, vagamsitions will be posted until filled. This list
shall contain the job title, unit, classification, shifeekend and on-call requirements and should
clearly state that whether it is a bargaining unit job.

Trial Period. The successful applicant for the pasijtiba bargaining unit employee, must
perform the job to the satisfaction of the Hospitdhin ninety (90) calendar days after the date
the position has been filled. Should the employeddaglerform the job to the satisfaction of the
Hospital, the employee shall be returned to the ensglsyformer position, if available, or to a
comparable position. Should the employee so desirenipdoyee may return to the employee’s
former position, if available, at the employee’s fernrvage rate within ninety (90) calendar days
after starting the new position.

The trial period shall only apply to a position thatalwes a change in unit or department and
not to a change in hours or shift assignment.

The Hospital shall send a copy of all job postings uiditlg date of the posting, job
requirements, job descriptions, and list of all empley&bho applied for the job to the Union on
a monthly basis.

The Hospital will be required to create and post positonanits when the need is established
through the regular use of overtime, agency or per diamrshimeyond their regular schedule.
Regular use shall be defined as the actual hours worked eakguicost of time equal to a
Full-time or part- time position over three months.

3.13 Resignation and Terminal Benefits #35

An employee who resigns is required to provide threavé®ks advance notice to the Hospital.
By mutual agreement between the employee and the ldbspittmployee may elect to use
accrued Benefit Time during this period.

Such advance notice shall not be required if terminagsults from layoff, request of the
Hospital, death or failure to return from a leave okalss when the employee has a justifiable
reason for not providing such notice.

Employees shall be entitled to terminal benefits bd@dumulated, unpaid Benefit Time.
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ARTICLE 4. PROFESSIONAL PRACTICE AND ENVIRONMENT
4.01 Training and Orientation of Employees #36

The Employer will provide a formal orientation programn Iboth new employees and for those
who are transferred, either temporarily or permanetalanother unit. For new employees, the
orientation program will be a minimum of six (6) wedes non-specialty areas and a minimum
of twelve (12) weeks for specialty areas. New employdesare graduate nurses may have their
orientation extended, as determined by the preceptor aneé Niaisager. For transferred
employees, the orientation will be a minimum of (&9 weeks for non-specialty areas and a
minimum of twelve (12) weeks for specialty areas. Opsach time, the orientee will not be
counted in the daily staffing numbers.

A written outline of orientation information and a cagiythe Evaluation Form will be given to
each employee at the start of the orientation.

During the orientation period for a new employee, a qgadlipreceptor shall be assigned. The
new employee’s schedule shall be identical to his/hezgmtor for the length of the orientation
except when waived by mutual agreement of the Manager,gpoecand orientee.

402 Continuing Education #37

An organized program of continuing education will be providednduscheduled work time. In-
service programs within reasonable limits shall be madgadle to all shifts during work time

by an actual presentation or by a recording of the prograem on other shifts. All employees

attending these programs will be compensated at the reguigrensation rate of pay.

Full-Time and Part-time employees (on a pro-ratedspaball be provided up to five (5) paid
days (40 hours) off per year to attend educational progrequsred to maintain state or national
licensure or certification or to gain skills in thetrreent job or other nursing specialty. Per Diem
nurses shall be entitled to receive one (1) paid dafpo#very four hundred (400) hours of
work. Any program mandated by the employer will be compedsataddition to the above.
Unused days may be rolled over to the following year.

Fees for registration for courses, fees for applioatend fees for testing to maintain licensure or
certifications shall be reimbursed, upon successful compledat 100%. The cost of

examination fees for specialty certifications and egifications will be reimbursed, upon
successful completion.

Prior notice of such courses must be given to the Unitdgar.

4,03 Tuition Rembursement #38

Full-time employees, part-time employees, and per eeployees (those who work one
thousand (1000) or more hours in a year) who have completggtobationary period may
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request reimbursement for the tuition costs of collegeses which are related to their position.
The Hospital shall reimburse the otherwise unreimbueseployee cost of tuition as follows:

= A maximum of $6,000 per year for full-time employeed &8,000 per year for part-time
employees and per diem employees who work one thous@did) (iours or more, for
undergraduate courses in a related field;

= A maximum of $7,000 per year for full-time employeed &8,500 per year for part-time
employees and per diem employees who work one thousa®@d) (iours or more, for
courses towards a Masters or Doctoral degree in addiate

404 Saffing #39

PROPOSAL FORTHCOMING
4.05 Floating #40

PROPOSAL FORTHCOMING
4.06 Fluctuation of Census #41

The Employer retains the discretion to temporarilyicedstaffing on a given unit and shift due to a
significant reduction of census, according to the follovaracedure:

@ Volunteers shall be sought first.

(b) Cancel agency staff.

(c) Cancel scheduled overtime.

(d) Per diem personnel will be canceled.

(e Regular staff will be canceled on a rotatingsbsimrting with the nurse on duty with
the least seniority.

An employee who is called off shall have the optiofiLpfloating to another unit, subject to
availability; (2) applying Benefit Time off; or (3) telg unpaid time off.

Employees will accrue benefits for the full shift regasdlof whether they choose to apply paid
time off.

The Employer will attempt to contact an employee veho be “downstaffed” at least two (2) hours
prior to the start of the shift. If the employeeasiceled after reporting to work, the employee will
be provided at least four (4) hours pay or work.

In the event the census on a unit increases and anysaplho is not scheduled to work is asked
to work an additional shift, such employee shall rex@ime and a half for all hours worked during
that shift.

407 Health and Safety #42
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A. Employer Obligation

The Employer will observe and comply with all locagts, and federal health and safety laws
and regulations, and will provide and maintain a safe aalhyeworkplace, free of recognized
hazards.

No employee shall be expected to perform work thatngei@us to their personal safety and
health.

Affected employees shall receive appropriate in-servaigibhg on new safety equipment,
devices, and materials.

B. Joint Health and Safety Committee

A joint Health and Safety Committee composed of fiver€presentatives chosen by the Union
and five (5) representatives chosen by the Hospital lsbdbrmed.. The committee will meet
monthly and as deemed necessary.

Time spent at these meeting will be compensated amgldayed as time worked for the purpose
of calculating overtime.

The Union and the Hospital will hold the first meetinglaé Committee within sixty (60) days
of ratification of the agreement by the Union.

Sub-committees of the Committee shall develop, implepad monitor policies and
procedures in the following areas: Safe Patient Handhdgeaigonomics, Violence Prevention,
and Needle Safety.

C. Protective Equipment and Security

The Employer shall provide protective equipment and/oeptive clothing as may be required
by applicable regulations and laws, or policies of th@Byer.

All employees shall be instructed and fitted for TB matiksng their work hours on an annual
basis. Such masks shall be available in all patientaraes.

The Employer shall provide in-service training on latextgednd agrees to establish standards
of care and procedures to ensure the safe usage ofrigiai@nt care.

The Employer shall provide respiratory protection for HifM and other airborne pathogens.

The Employer and the Union shall meet and discuserduentials and qualifications of security
staff provided by a contractor.

4.08 Employee Facilities #43
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The Employer shall provide free, on-site parking for éygés in designated areas adjacent or
close to the facility. There shall be sufficientlpag spaces for employees on all shifts. Such
areas shall be well lit and adequately maintained. A ggascort will be provided to all
employees requesting such protection.

The Employer shall provide staff lounges for meal perau$rest breaks. These areas shall be
well lit and ventilated, and contain furniture that isacl@nd in good repair. In addition, the
Employer shall provide lockers for employees’ coats@ardonal articles on or adjacent to each
unit.

PROPOSAL FORTHCOMING ON CHILD CARE FACILITIES
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ARTICLE 5. HOURS OF WORK, OVERTIME, AND SCHEDULES
5.01 Workweek and Workday #44

PROPOSAL FORTHCOMING

5.02 Shift Hours #45

PROPOSAL FORTHCOMING

5.03 Shift Rotation #46

There will be no shift rotation except on a voluntargi®aA full-time or part-time employee
who voluntarily rotates to another shift shall receaveadditional $3.00 per hour for the course
of the rotations.

5.04 Experimental Shifts #47

Upon the expressed interest of the majority of em@eyen a unit, the Hospital shall meet with
the Union to explore the experimentation of othereaystof scheduling. No schedule
modification shall be implemented until all the terimsreof are mutually acceptable to the
Hospital and the Union. Such consent must be embodiediittan document, stating
conditions thereof and executed by both parties.

5.05 Weekend Work Requirement #48
PROPOSAL FORTHCOMING
5.06 Work Schedules #49

The Hospital shall post a four (4) week work scheduemore than three (3) and no less than
two (2) weeks prior to the commencement of the scheBelguests for time off shall not be
unreasonably denied. Once posted, the schedule shall coamged except by mutual
agreement. The posted work schedules will include thees@f the employees at the time the
schedule is posted. The Hospital will give first prefieeeto those who signed up to work via
API or the unit-specific master schedule over any wedigaed to agency stafilhe Hospital
shall post a full complement of staff at the timgosting.

Individual units will continue with current practices &rheduling work, including self-
scheduling, except as may be modified by this agreement.

Nurse Managers will offer available time to unit/departnsatf before the schedule is posted.
After the schedule is posted, bargaining unit employeeshmayp non-bargaining unit
personnel up to four (4) hours before the start of tHg ghovided the bargaining unit employee
is available to work the full shift or scheduled hours.
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An “Availability Book” will be kept in the Nursing officeral shall be readily accessible to the
employees. Any one who wants to be called to worktowercan list their name along with the
unit, shift and date they are available. In the eveabsénce or need for additional staff,
bargaining unit employees who have made themselves laleaitethis book and those who are
on duty on the affected unit must be offered the rightddk the time before using outside
agency staff.

An employee may “switch” a shift with another empdeyin his/her unit, provided that the
switch does not cause overtime and the Nurse Managemiediately notified of the switch.

5.07 Overtime #50

The Hospital will comply with the New Jersey lavstricting mandatory overtime, N.J.S.A
34:11-56a31 et seq. In the event it becomes necessary datmavertime consistent with the
law, the affected employee will only be required to wamnkhes/her regularly scheduled unit. No
other employee will be floated or reassigned as dtreEmandatory overtime.

When overtime is deemed necessary by the Hospitatalpital shall ask for volunteers.

When two or more employees volunteer for the overtassignment, the Hospital shall assign
the overtime to the most senior qualified employee.ulalry overtime shall be distributed on a
rotating basis. Employees who have volunteered to pedeartime and cancel must provide
the Hospital with four (4) hours notice for their intémtcancel. The Hospital must provide the
employee with four (4) hours notice of cancellatidioweertime or the employee shall be
compensated for the full shift.

A log book will be kept by the Hospital and will be acdeigsto the employees at all time, in
order to ensure equal distribution of overtime among eyepls

508 On-Call Proceduresand Pay #51

PROPOSAL FORTHCOMING

509 Breaksand Meal Periods #52

Eight (8) hour shift employees shall be entitled to (&) paid breaks of fifteen (15) minutes
each for each eight (8) hours in addition to an unpaidnwf thirty (30) minutes. Twelve (12)
hour shift employees will be entitled to three (3)dp@teen (15) minute breaks plus the thirty
(30) minutes unpaid lunch. Breaks shall be scheduled by mgpesment between the
employee and the Hospital. Missed breaks and mealdsenidl be compensated at the premium
compensation rate of pay.

510 Daylight SavingsTime #53

If an employee works an hour less than his/her reghifiras a result of an adjustment in
Daylight Savings Time, he/she will be compensatedherfull shift.
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511 Starting Times #54

All employees who must make special preparation to dnessubs for appropriate units shall
have ten (10) minutes from their respective starting twitggn which to dress or otherwise
prepare. The same rule shall apply to the quitting tinceadl such employees shall utilize the
last ten (10) minutes of their regular shift within whiohcomplete their special procedures
required by Hospital.

In the event an employee is required by the Hospmitaldrk through such ten-minute period, an
additional ten (10) minutes will be granted and will be @ared as on-duty time.
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ARTICLE 6. SALARY AND DIFFERENTIAL PAYMENTS

6.01 Regular Compensation Rate #55

Regular compensation rate shall be defined as the eegifolgase hourly rate of pay plus any
entitled differential, including shift differential. Regulcompensation rate will apply to all work
time up to forty (40) hours in one (1) week.

6.02 Premium Compensation Rate: Overtime Work #56

Premium compensation rate shall be defined as the rempurigrensation rate at time and a half
(1 ¥2). All hours worked in excess of forty (40) hours wesek shall be paid at premium
compensation rate.

Paid time off shall be considered time worked for the pwpdsalculating overtime payments
in a given work week.

6.03 Pay Period/Pay Checks #57

Frequency of pay will continue as heretofore. Paychedkbe available to the employee on
Thursday of pay week. Pay stubs will clearly identifycsfie hours worked and compensated,
entitled rates, each deduction and each differential.

When an error in pay has been brought to the atteatitre Nurse Manager or designee, the
Hospital will issue a check with the correction as saspossible but no later than the Monday
or Thursday following the report of the problem, which eleey comes first.

In the event the delay in payment results in a bankgehar penalty, the Hospital will be
responsible for any such fee.

The Hospital shall continue the Direct Deposit Program.
6.04 Wages and Experience Recognition #58
PROPOSAL FORTHCOMING

6.05 Wages #59

PROPOSAL FORTHCOMING

6.06 Shift Differential #60

PROPOSAL FORTHCOMING

6.07 Weekend Differential #o1
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6.08 Charge Pay #62
PROPOSAL FORTHCOMING

6.09 Preceptor Differential
PROPOSAL FORTHCOMING

6.10 Education Differential
PROPOSAL FORTHCOMING

6.11 Certification Differential
PROPOSAL FORTHCOMING

6.12 Uniform Allowance HO6

PROPOSAL FORTHCOMING

#63

#HE5
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ARTICLE 7. PAID TIME OFF

7.01 Definition and Applicability #67
Paid time off will be defined as Benefit Time and anyeotbaid leaves of absence.

Part-time employees shall receive a pro-rated amoydidftime off. Per diem employees are
not eligible for paid time off.

Paid time off shall be considered time worked for the pwpdsalculating overtime payments
in a given work week.

7.02 Holidays #68

PROPOSAL FORTHCOMING

7.03 Holiday Pay #69

PROPOSAL FORTHCOMING

7.04 Holiday Scheduling #70
PROPOSAL FORTHCOMING

7.05 Benefit Time #71

PROPOSAL FORTHCOMING

7.06 Benefit Time Accruals #12
PROPOSAL FORTHCOMING

7.07 Benefit Time Requests and Payment #73
PROPOSAL FORTHCOMING

7.08 Carryover of Benefit Time #74
PROPOSAL FORTHCOMING

7.09 Donation of Benefit Time #75
PROPOSAL FORTHCOMING

7.10 Benefit Time: Rehire, Transfer, or Changein Status #76
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711 Sick Time #r7
PROPOSAL FORTHCOMING
7.12 Bereavement Leave #1718
PROPOSAL FORTHCOMING
7.13 Jury Duty Leave #79

PROPOSAL FORTHCOMING

November 9, 2009

29



November 9, 2009

ARTICLE 8. UNPAID LEAVES OF ABSENCE
8.01 Procedures #80

Unpaid leaves of absence include personal/discretionavg lenilitary leave, educational leave,
statutory family/ medical leave, disability leave, waskeompensation leave, and union leave.

Except in cases of emergency, a request for a leaveseheae or extension thereof shall be
submitted to the Hospital fourteen (14) calendar days pritretcommencement of extension of
the leave being sought. Requests for a leave shall notréasemably denied. A denial of
Union, personal/discretionary or educational leave siwdlbe unreasonable if it is based on the
operational or staffing needs of the Hospital. The Habkphall respond in writing to all such
requests within seven (7) calendar days, excluding Saturdayda®s and Holidays, after
receipt. If a leave of absence is denied, the Hosigdll sotify the Union, in writing, within
twenty-four (24) hours of the time the employee isfrsuti

8.02 Personal/Discretionary L eave #31

An unpaid personal/discretionary leave of absenceonexdeed six (6) months per year will not
be unreasonably denied. Benefit Time accruals may be takemjunction with a
personal/discretionary leave.

8.03 Education Leave #82

An unpaid education leave of absence to attend schoairhd| not to exceed the lesser of six
(6) months or a period of time equivalent to the emm@tsykength of service, will not be
unreasonably denied. Benefit Time accruals may be takemjaretion with an education
leave.

8.04 Disability Leave #83

An unpaid leave of absence of up to six (6) months willagotinreasonably denied for an
employee who has completed at least three (3) moftiimployment and who becomes |ll,
injured or medically unable to work. Upon request astidourteen (14) days prior to the
expiration of the initial leave, such leave may beeeded for up to an additional six (6) months.
Medical leaves, excluding job-related illnesses, shalbomted toward statutory family/medical
leave and shall be deemed to commence on the firsifdhg leave.

The Hospital will supplement temporary disability paytsefuring the term of a disability
leave, up to sixteen (16) weeks, to provide the employdehig/her full salary.

The employee will be responsible for providing medicaudoentation, satisfactory to the
Hospital, supporting the request for any type of medicakleacluding the extension of an
initial medical leave. In addition, the employeelst@anfirm his/her return date to work in
writing and shall provide medical clearance (where appatg)rprior to returning to work.
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8.05 Statutory Family/Medical Leave #34

Family medical leave shall be granted in accordande agiplicable law to any employee who
has completed the employment time requirements retjbydaw. Leaves taken pursuant to this
Section shall be in addition to any other leave providethisyArticle, and shall be deemed to
commence on the first day of the leave.

8.06 Military Leave #385

Unpaid military leave shall be granted in accordance apiblicable law. In order to receive
compensation during such leave, the employee may utiépefi2 Time accruals.

8.07 Union Leave #86

An unpaid leave of absence shall not be unreasonably densdemployee to work for the
HPAE. This leave shall be limited to a maximum of tvee(¥2) months and must be requested in
writing at least thirty (30) days prior to the commencendate. It is understood, however, that
in some circumstances the Union will not be able to gitdl thirty- (30) day notice. Inthose
cases, the Hospital will make its best effort toaséethe employee sooner than thirty (30) days.

No more than one (1) employee at any given time skadligible for Union leave. The
employee shall be returned, after giving sixty (60) days@&at writing, to the exact position
(same title, shift, rate of pay, unit/department) heldro the leave without any loss of
seniority. The rate of pay shall include any raisesep sicreases the employee would have
received had s/he not been on the leave.

The Hospital will make its best efforts to fill th@sition on a temporary basis for the entire
length of an employee’s leave of absence. Upon theagign of the leave, the employee will be
entitled to return to his/ her former position.

8.08 WorkersCompensation Leave #37

An employee who is unable to work because of a weld&d injury or iliness related to his/her
employment at the Hospital will granted an unpaid led\absence (workers’ compensation
payments are made per insurance and state law).

Eligible employees may receive a maximum of twenty {@4) months of leave.

Upon the expiration of this leave the employee shabiititled to work in the same position
(same title, unit, shift and salary) without loss of seity.

Seniority and Benefit Time shall accrue for the duratiban approved workers’ compensation
leave. Additionally, for the duration of such leave gamployee shall continue to receive health
insurance benefits on the same terms preceding the warkerpensation leave.

8.09 Maodified Duty Assignments #38

31



November 9, 2009

Should circumstances warrant, an employee may reausork from a temporary work-related
injury or illness or from a disability leave on a migel duty assignment. Such an assignment is
not a regular position, but is created for the purposel@bilitation and acceleration of an
employee’s return to work.

Modified duty assignments are temporary and are limitedn@aximum of eight (8) weeks. An
employee who has received medical clearance to peaticin modified duty shall be eligible for
consideration in this program. Priority will be givenaimployees with a work-related injury or
illness.

An employee on a modified assignment will maintaidh@s regular rate of pay and benefits
while on the assignment.

8.10 Accrual of Seniority and Benefits While on a L eave of Absence #39

During the first ninety (90) days of any leave granted purdoahis Article, an employee shall
continue to accrue Benefit Time and seniority.

Insurance benefits shall be continued for the durati@ngfauthorized leave on the same basis
as provided before the commencement of the leave.

8.11 Return from a Leave of Absence #90

Upon the expiration of an unpaid leave of absencel@ssninety (90) days, the employee shall
be entitled to return to his/her former position.

Upon the expiration of an unpaid leave of absence loihger ninety (90) days, the employee
shall be entitled to return to his/her former positiomyviilable, ocomparable position for
which s/he is qualified until a vacancy in his/her foripesition becomes available. An
employee may be deemed “not qualified” if the employeelevcequire more than sixty (60)
days orientation for the position in question. If anyployee fails to return to work at the end
of any approved leave or extension, all rights to ratestent shall terminate, unless the
employee had valid reason for failure to return.

The Hospital will make its best efforts to fill th@sition on a temporary basis for the entire
length of an employee’s leave of absence. After thieghéor which the position is guaranteed,
as set forth above, or after the employment ofeéhgobrary substitute has terminated, whichever
is later, the Hospital may fill the position on aipanent basis.

8.12 Hogpital Policy #91
The Hospital's policy on leave of absence (A-0631) stalhkeffect, provided, however, that

any provision of the policy that is inconsistent withcontradicts any provision of the
Agreement shall be null and void.
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IX. Group Benefit Plans

9.01 Medical and Prescription Plans #92
PROPOSAL FORTHCOMING

9.02 Dental and Vison Plans #93
PROPOSAL FORTHCOMING

9.03 Flexible Spending Account (FSA) #94
PROPOSAL FORTHCOMING

9.04 Voluntary Long Term Disability #95
PROPOSAL FORTHCOMING

9.05 Pension #96

PROPOSAL FORTHCOMING

9.06 Retiree Medical Benefits #97
PROPOSAL FORTHCOMING

9.07 Group Lifelnsurance #98
PROPOSAL FORTHCOMING

9.08 Hospital Discounts #99

PROPOSAL FORTHCOMING

November 9, 2009
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ARTICLE 10. SEPARABILITY #100

This Agreement and its component provisions are suboedioany present or future laws and
regulations. If any federal or New Jersey State lavequlation, or the final decision of any
federal or state court or administrative agency affanysprovision of this Agreement, each such
provision will be deemed amended to the extent necegsapmply with such law, regulation

or decision but otherwise this Agreement will not beetid.

ARTICLE 11. DURATION #101
This Agreement shall become effective and shall cenitinfull force and effect
through , unless the parties mutually agree in writingeade revise, or modify the

contract for an additional specified term.
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