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e Standard Number: 1904; 1904.29; 1904.29(b)(6); 1904.29(b)(9); 1904.35(b)
(2); 1904.35(b)(2)(iv)

N T e L e e T TR LTI
OSHA refuirements are set by statute, standards and regulations. Our
interpretation letters explain these requirements and how they apply to
particularr circumstances, but they cannot create additional employer obligations. !
This lettir constitutes OSHA's interpretation of the requirements discussed, Note
that our enforcement guidance may be affected by changes to OSHA rules, Also,
from time to time we update our guidance in response to new information. Te
keep apprised of such developments, you can consult OSHA's website at
http:/ /vwww.osha.gov.

September 3, 2005

Mr. Thomas D. O'Connor
National Labor Relatlons Board

Division of Advice - 10% Floor
1099 141 Gtreet, NW
Washingtorl, DC 20005

Dear Mr. O Connor:

This is in response to your August 5, 2005 e-mail question to the Department of Labor's
Office of the Sollcitor concerning the Occupational Safety and Health Administration's
(OSHA's) ir jury and lliness recordkeeping requirements at 29 CFR 1904, Your ingquiry has
been forwa ‘ded to this office so|that OSHA may provide you with an official Interpretation of
its regulatian. :

In your e-mail you ask whether|employee representatives have access ta OSHA 300 Log
information for both union and non-union employees. Specifically, you ask whether an
employer may redact names of hon-union employees when it turns over the OSHA 300 Log to
an employew representative.

OSHA's reg Jlation at 29 CFR 1904.35(b)(2) provides that employees, former employees, their
personal reprresentatives, and althorized employee representatives have the right to access
the current OSHA 300 Log, as well as any stored OSHA 300 Log(s) far any establishment in
which the employee or former employee has worked. The employer must provide to the
requester one free copy of the OSHA 300 Log(s) by the end of the next busifess day.

Under Part 1904, the employer must provide access to the entire OSHA 300 Log and may not
delete the rames and cases of ron-unlon employees. Section 1904.35(b)(2)(iv) states:
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