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. Standaut Number: 1904; 1904.29; 1904.29(b)(6)j 1904.29(b)(9)j 1904.35(b)
(2); 1904.35(b)(2)(iv).~ -

n
OSHA rel~uitements are set by statute, standards and regulations. Our
interpretatIon letters explain these requirements and how they apply to
partlculalt circumstances, but they cannot create additional employer obligations.
This letb:!r constitutes OSHA's interpretation of the requirements discussed. Note
that our .enforcement guidance may be affected by c:hanges to OSHA rules, Also,
from timl9 to time we update our guidance in response to new information. To
keep apprised of such developments, you can consult OSHA's website at
http://V\~:ww.osha.gov...

September '~, 2005 , .
Mr. Thoma::. D. O'Connor
National labor RelatIons Board
Division of I~dvice- 10th Floor

1099 14th !:.treet, NW
Washington, DC 20005

Dear Mr. 0 Connor:

This Is in re'r.ponse to your August 5, 2005 e-mail question to'the Depertment of Labor's
Office of th.;! Solicitor c:oncernin

r,

the Occupational Safety and Health Administration's
(OSHA's) ir,juryand Illnessreco dkeeplngrequirements~t 29erR 1904.YourInquiryhas
been forwa'ded to this office so that OSHA lTlayprovide you with an official Interpretation of
its regulatlclI').

In your E!"rTlaiiyou ask whetherlemployee representatIveshave access to OSHA 300 Log
Information for both union and ~on-union employees. Specifically, you ask whether an
employer rTlayredact names of ron-union employees when it turns over the OSHA300 log to
an employee representative.

OSHA's reg ,dation at 29 CFR 19

~
.35(b)(2) provides that employees, former employees, their

personal representatives, and a thorized employee representatives have the right to access
the current OSHA300 Log, as ell as any stored OSHA300 Log(s) for any establishment in
which the employee or former e ployeehas worked.The employer must provide to the
requester o'~efree copy of the dSHA 300 Log(s) by the end of the next business day.

UnderPart 1,904, the employerLust provideaccessto the entire OSHA300 Logand may not
delete the r~mes and cases of ~~n-unlon employees. Section 1904.35(b)(2)(lv) states:
http://www.osha.gov,/pls/oshaweb/owadiSD.show document?n t::l.h1p.=TNTF.RPRPTA "'T('\N~~n i.-l=.,"'.,~" 1 1 17/") f\(\,




