7. The issue of the gpplication of Article I, Section 5 of the Citywide Agreement to
employees covered by the Clinicians Agreement and to employees of the
Depatment of Hedth assgned to work a Board of Education faciliies on a
school year based schedule shdl be referred to a high leve  [abor/management

committee.

8. The issue of the excluson of employees covered by the Clinicians Agreement
from the provisons of Article Il of this Citywide shdl be referred to a high leve
|abor/management committee.

0. Issues relaed to the assgnment of overtime in the Fre Depatment shdl be

referred to ahigh leve labor/management committee.

10. After implementation of the Metrocard program, other issues related to trangt
checks shdl be referred to ahigh level |abor/management committee.

The provisons of this letter shal be deemed pat of the 19952001 Citywide Agreement as if
fully st forth therein.  Except as is otherwise provided herein, the contents of this letter shall be
effective the date of execution of the 1995-2001 Citywide Agreement and shdl be coterminous
therewith.

If you concur with the contents set forth herein, please execute the sgnature line provided below.

Very truly yours,

JAMESF. HANLEY

AGREED AND ACCEPTED
ON BEHALF OF DISTRICT COUNCIL 37

BY:

DENNISSULLIVAN
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APPENDIX F

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF. HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

Dennis Sullivan

Director of Research & Negotiations
DC 37, AFSCME, AFL-CIO

125 Barclay Street

New York, N.Y. 10007

Re: 1995 — 2001 Citywide Agreement

Dear Mr. Sullivan:

This letter is to confirm that during the negotiaions for the above captioned agreement the
paties agreed to establish or continue the following joint labor/management committees to
address technical questions and on-going concerns:

1. The fallowing committees shdl be continued:

a. The Payroll Issues Committee (including a separate Hedth and Hospitd
Corporation subcommittee);

b. The Job Evauation Procedures | ssues Committee; and
C. The Committee for ssues Affecting Employees with Disabilities.

2. A temporay committee to implement a dedicated sck leave contribution plan
shdll be created.

3. Issues related to the timey placement of new and returning employees on payroll;
the timdy payment of <hift differentid, ovetime and holiday pay; the timey
input of time and leave records on pay stubs, and the clearer reflection on payrall
subs of these and other additions-to-gross payments shdl be referred  to the
ganding Payroll Committee

4, A temporary Legd Committee to study and make recommendations concerning
an dternative to the health and safety grievance procedures shdl be established.

5. Issues related to the protection and security of employees shdl be referred to the
ganding Citywide Hedth and Safety Committee.

6. The Workers Compensation Committee shal study and make recommendations
to modify the procedures set forth in Artice V, Sections 10 and 11 of this
Citywide Agreement within 90 days of commencing sad committee
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